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INTRODUCTION
My name is Derek Zhu and I am a second-year Chem E. student. Academically, I’m inter-
ested in polymer science and battery technology. Aside from school, in the rare free time 
I have, I like to cook and play games. I also have a quirky hobby in building mechanical 
keyboards. Oh, and I love sleep. A lot. You may not have seen me around, but I’ve been in 
a co-op this semester, where I experienced other multicultural professional societies like 
Asian Connections for Excellence (ACE).

WHY SASE LEADERSHIP?
Recently, I’ve taken a more backstage role in SASE recently, and I’ve missed being more 
involved. So, I looked for that sense of community in groups in my workplace with similar 
goals. I’ve been attending events held by ACE while on the job, and it gave me some clarity. 
I was super intimidated to enter a new workplace because I didn’t know anyone there, and 
underclassmen I’ve spoken to have expressed that SASE events can be intimidating for the 
same reason. My first experience with ACE was di�erent; the first event I attended was a 
board meeting with literally just me, the president, and a few board members sharing a 
room (everyone else was on skype). That first interaction allowed me to interact more 
closely with the president and made the rest of the events significantly less intimidating. I 
knew I would always know at least one person at every event. 



While SASE currently does a great job at creating a family for current members, I want to 
extend that to new members as well. I want to be that person for incoming SASE members, 
and I want every board member to be able to be that kind of person for someone else.
It's experiences like these that make me want to be SASE president. As a board member, I 
have influence over a few events and maybe a program, but, as president, I can implement 
all of my ideas to create a more welcoming community as a whole.

WHAT DOES SASE MEAN TO YOU?
Honestly, I didn’t realize how much SASE meant to me until I was in another state missing 
events due to my co-op. SASE had become my home away from home (I’ve literally slept 
in the SASE o�ce multiple times). People say you don’t fully appreciate what you have 
until it's gone and it is definitely true for me. I miss that sense of family I had and lost in 
SASE when I first moved away. I felt like a college freshman, lost and alone, all over again. 
This sense of community and family is one of the things I love about SASE and I want to be 
able to share it with everyone else.

I initially joined SASE because I wanted to meet cool people and I absolutely have. The 
thing I appreciate most about SASE is the diversity within the group. We don’t limit our-
selves to one cultural group and become a melting pot of Asian cultures that has become 
something really special. I’ve learned so much from the vast array of people and perspec-
tives I have found in SASE, and it has made me feel at home where it’s ok to be di�erent. 
Not only is SASE diverse in terms of culture, but also types of events and programs. Cul-
tural, professional, philanthropic, we have it all, bringing together people with di�erent cul-
tures, di�erent ways of thinking, and di�erent interests.

WHAT/WHERE DO YOU WANT SASE TO BE BY THE END OF YOUR TERM?
We all want SASE to be a strong student group, and to be a strong student group we need 
a strong foundation of members. Jane, in her platform, talked about wanting to put SASE 
on the board as a recognizable name within UMN, and she did just that. My goal as presi-
dent is to take the torch from her and run all the way to the finish line. I want SASE to be 
not only a recognizable Asian student group but the PREMIERE Asian student group here 
at the U. 



We’ve already come a long way. People know SASE and recognize us for what we do, but I 
want to take us to the next step. When students think of Asian student groups, I want them 
to think of SASE first for our vast and diverse student body. When companies think of our 
SASE I want them to think of the great talent we develop. Diversity within the community 
of SASE is what makes SASE so special to me, but having this large of an audience can 
make it challenging to make every member feel appreciated. 

This is the biggest challenge I want to tackle during my tenure as SASE president. While we 
have greeters at our events, we have yet to create a procedure for what they say. Having 
dedicated greeters with a set plan to make newcomers feel welcome (saying hello, intro-
ducing themselves by name, and making sure everyone within the event knows the name of 
at least one board member). For professional development, I want to start branching out 
beyond only workshops and resume review sessions to volunteering together or a lunch and 
learn.


